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“The composition of Scotland’s minority ethnic
community has changed dramatically in the past
decade. Many of our current service users are
recent amivals from a range of countries. Some
have experienced torture and come to Scoland
with a scar in their minds, Others come to study
or work and whilst they are here the situation in
their country of origin can change and they cannot
return, Some experience domestic violence. Most
do not have a relative to turn to - they live in
isol suffer depression, lose confidence and
feel wonhless. O 10p.of this they experience
‘multiple discrimination, such as verbal or physical
abuse. It is these people who will be further
discriminated and marginalised if BME
organisation funding is cut. We need to ask
appropriate bodies, how they intend to address the
needs of these people in this time of "Cuts and
Faimess'?

“The direct and indirect discrimination
experienced by ME organisations is exactly the
same as that expericnced by ME individuals. [
believe tha our history of incquitable funding is
because, unlike many parts of England, there is
very little recognition and support for BME people
and organisations in Scotland. After all, it s stll
the case that we are seriously under-represented in
Snums.h public and private sectors. Perhaps even

of
minority ethnic comeunities? Given that the flow
of resources and support is exacily the same: From
the UK Government to Scottish Government
Local Authoritics to Voluntary Sector? Research
and our experiences show most of the support and
funding go 10 the mainstream white voluniary
sector,

believe in the coming years, it is the poor who
will suffer more and both BME and mainstream
voluntary organisations need to work together to
protect the vulnesable in our society. 1 am
confident that everyone present today will want to
have your say and suggest how we tackle the
serious problems faced by BME voluntary sector.”

Tesfu concluded his speech by asking the
conference to think about the following:- Local
and national government must recognise that the
experience of BME organisations has been
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unsatisfactory, irrespective of which political party

has in power. It is time that political leaders

genuinely work together to rectify the situation.

= BME organisations would like the white
voluntary sector to recogaition
of the important work carried out by BME
organisations and for joint working to meet the
needs of minority ethnic communities.

+ For BME organisations to reflect on their
achievements so far, (o0 challenge thinking and
‘work together effectively - in partnership - in order
10 secure our existence,

‘The third speaker Skillaet Edinburgh's Chair; Ms,
Marion Fletcher talked about the importance of
working in parmership. She continued: “The
current scarcity of funding means that we need to
look at our work, how it is delivered effectively and
this means looking at partnerships and finding
‘economies of scale. Meaningful partnerships must
be built on trust and shared ideals, not simply on
the search for funding or resources. It must be
based an the needs of the individuals, and not the
needs of the organisation,

“The push towards social enterprise does not suit
all organisations; we need a range of approaches

and structures to address meeds. There is
diffeence  between  employabilicy  and
bout gi peopl
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“Our CORE and Skillnet joint project will have
worked with aver 500 people over the past four |
years - her gone onto employment,
further mmmg or education. Our parmership
enables two small organisations to work together
and make a greater impact than cither could make
alone.  We were runmersup in the Scottish
Government Best Practice Awards for Partnership
Working are determined (o build on this success
and recognition.”

The conclusion reached by delegates and those
projects hosting the event was that the way forward
is to work together to build strong partnerships and
develop joint projects. It was agreed that one
strong and united voice will achieve more for the
communities and individuals they work hard 10
represent

CORE




